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LABOUR WELFARE AND INDUSTRIAL RELATIONS
PAPER - I11

Note : This paper contains seventy five (75) objective type questions of two (2) marks each.
All questions are compulsory.

1. Match the following :
List - I List -~ II

(a) Outsourcing (i)  Achieving large cost savings by eliminating unneeded
activities and consolidating work.

(b) Open-book management (ii) Broad based approach for achieving high levels of

performance.

(c) Total Quality management (iii) Sharing financial and performance information with
employees.

(d) Reengineering (iv) Contracting out of activities that were previously

performed in-house.

@@ @® (@ (@

Q) @) Gv) G @
() @Gv) @ @d) (i)
(3) Gv) @) () ()
4 O aG) @) (v
2. According to classical theorists, the four pillars of organising are :

(1) Division of labour, scalar and functional processes, structures and span of control.

(2) Division of labour, identity, structures and cooperation.
(3) Identity, structures, scalar chain and span of control.
(4) Structures, scalar chain, span of control and specialisation.
3. Who was the first Indian to become the President of International Labour Conference ?
(1) Babu Jagjiwan Ram (2) Mr. Atul Chatterjee
(3) Dr. Nagendra Singh (4) Mr. Ravindra Verma
4. Which of the following regional groups in the internationalisation scenario is having regional

associations of employers and employees as well as institutions governing their
relationships ?

(1) South Asian Association of Regional Co-operation (SAARC).
(2) Brazil, Russia, India, China, South Africa (BRICS).

(3) European Union (EU).

(4) Organisation of the Petroleum Exporting Countries (OPEC).

o-sst || I VRHRI
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Sensitivity training is usually provided to :
(a) Imdividual employee.

(b) Small group of 10-12 people.

(c) Large group at organisational level.

(d) The employees for increased awareness of their own behaviour and how others perceive
them.

Which of the following is correct ?
(1) (a), (b) and (d) are correct. (2) (b) and (c) are correct.

(3) (b) and (d) are correct. @ Al (a), (b), () and (d) are correct.

Assertion (A) : Total Quality Management aims at delighting customers, both external and
internal, on a continuous basis.

Reason (R} : Quality process involves the understanding of who the custorners are, what
are their needs and how these needs can be satisfied.

1) Both (A) and (R) are wrong.
2)  (A)is wrong and (R} is correct.
3) Both (A) and (R) are correct, but (R) does not explain (A).

4)  Both (A) and (R} are correct and (R) rightly explains (A).

Which among the following can become a member of LL.O. ?
(1) Largest Political Party of a Country
(2) A Country

(3) A Trade Union

(

4) Employer’s Federation

The Chartist Movement was started in Great Britain during :
(1) 1820s (2) 1830s

1840s (4) 1850s

(3)
o-sst || I VRHRI
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11.

12.

13.

14.

o-sst || I VRHRI

Assertion (A) : Resistance to change is the ability to avoid what one does not want from
the environment/is a behaviour designed to discredit, delay or prevent the
implementation of a change.

Reason (R) : According to Newton's third law of motion “to every action there is an
equal and opposite reaction”. Resistance to change, is therefore, bound to
be there.

Real change will be effective only when Driving Forces > Restraining Forces.
Codes :
(1) (A) and (R) both are not correct.
(2) (A) is right and (R) is wrong.
(3)  (A) and (R} both are correct and (R) explains (A).
4) (A) and (R) both are correct and (R) does not explain (A).

Which of the following is a general statement that guides or channels thinking in decision -
making ?

(1) Strategy (2) Policy (3) Rule (4) Procedure

“Labour legislation regards the individual as a worker, whereas social legislation considers
him primarily as a citizen.” Who among the following made this distinction ?

(1) Edwill E. Witle (2) John D. Hogan (3) Jeremy Bentham (4) Francis A.J. [anni

Which of the following is not a publication of LL.O. ?
(1) International Labour Review (2) Shram Ki Duniya

(3) International Labour Statistics  (4) Indian Labour Journal

Which of the following explanations refers to “Problem Clinic” method of Training ?

(1) Toanalyse performance in simulated exercise to reveal individual and/ or group training
needs.

(2) To self evaluate and know what additional knowledge, skill or insight is needed.
(3) To meet and talk informally with people for finding clues to training needs.

(4) Toarrange meetings of a homogeneous group to discuss a common problem and develop
a solution.

In a way Alderfer's ERG Theory is an extension of Maslow’s Theory. Alderfer suggested
three categories of needs rather than five. The needs suggested by Alderfer are :

(1) Emotion, Rationality, Growth (2)  Efficacy, Reasoning, Giving

(3) Existence, Relatedness, Growth (4) Exclusion, Relevance, Giving

=)
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An organisation receives 23 lakh applications for 200 posts. Which of the following
interpretation(s) is/are most likely ?

(1) The unemployment is high.
(2) The candidates are much aware about the employment opportunities.
(3)  The selection process becomes complex.

(4) All of the above.

Assertion : Prior to the formation of international labour organisation, most of the
legislations governing the working class in India were regressive in nature
and aimed at serving the interest of Britishers.

Reason : India was a British colony.

Codes :

(1) Assertion is right but reason fails to fully justify assertion.

(2)  Assertion is wrong and reason is right.

(3) Assertion is right and reason is wrong,.

(4) Both assertion and reason are wrong.

Which of the following staterments about shop councils in India is/are true according to the
1975 scheme of Workers’ Participation in Industry at Shop-floor and Plant Levels ?

(a) The employer of every industrial unit employing 500 or more workmen is required to
constitute a shop council for each department or shop.

(b) A shop council is to consist of an equal number of representatives of employers and
workers.

(c)  Shop councils have no role to play in production and productivity matters.

(d) The management in consultation with the workers is to evolve the most suitable pattern
of representation on the shop council.

Codes :

(1) (@) and (b) (2) (@) and (c) (3) (@) (b)and (d) (4) (b)and (d)

co
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18. Assertion (A) : Organisation Development (OD) is a planned effort and therefore requires
a great deal of thinking and planning on the part of the OD expert.
Knowledge and skills of the applied behavioural sciences are used in OD.

Reason (R} : OD cannot succeed unless the people at the top are committed to what is
being done. By definition, OD has to begin from the top.

Codes :

(1)  (A) is correct (R) is not correct.

(2) (R} is correct (A) is not correct.

(3)  (A) and (R) both are correct, (R) explains (A).

(4) (A) and (R) both are correct, (R) does not explain (A).

19.  Which of the following studies/approaches does not come under the In-plant Theories of
industrial relations ?

(1) The ‘systems” approach developed by John T. Dunlop.

(2) The Human Relations approach of Elton Mayo.

(3)  The behaviouristic approach of Rensis Likert.

(4) The Group Dynamics approach of Kurt Lewin, Chris Argyris and others.

20. The objects and reasons of the Industrial Disputes Bill, 1947 stated that industrial peace will
be most enduring where it is founded on voluntary settlement of industrial disputes. Which
of the following machineries was created for this purpose under the Industrial Disputes Act,

1947 ?
(1)  Works Committees (2) Conciliation
(3) Voluntary arbitration (4) Adjudication

21. The Noble Order of the Knights of Labour was founded in Philadelphia in the year :
(1) 1866 (2) 1869 (3) 1872 (4) 1879

22.  The Leadership Theories based on the assumption that ‘the leader’s ability to lead is contingent
upon various situational factors such as the leader’s preferred style, the capabilities and
behaviours of the followers etc.” is known as :

(1) Situational Leadership Theory  (2) Behavioural Theories
(3) Contingency Theories (4) Trait Theories

23. The Joint Consultative Board of Industry and Labour was set up in the vear :
1950 (2)y 1951 (3) 1952 (4) 1953

(1)
o-sst || I VRHRI :
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What is a ‘wild-cat strike’ ?
(1) Strike perpetrated by workers with the support of the relevant union without giving
notice to the employer.

(2) Strike called by a group of workers on the spur of the moment without any formal
notice to the employer or any consent from the relevant union.

(3) Strike called by the union after resorting to a strike ballot.

(4) Strike called by a union with a formal notice to the employer just a few minutes before
the commencement of the strike.

Directive principles of state policy, as contained in Indian constitution, contain various Articles
which have influenced the enactment of social and labour legislations. Match the subject
matters of Directive Principles with Article Numbers as given in List - I and List - II
respectively.

List - 1 List - 11
(a) Equal pay for equal work for both men and (i)  Article (41)
women.
(b) Right to work, to education and to public  (if) Article (39 d)
assistance in certain case.
(c) Provision for just and humane conditions (ii)) Article (43 A)
of work and maternity relief.

(d) Participation of workers in management (iv) Article (42)
of industries.

Codes :
@ ® © (@

1 @@ @ @) (1)

2) (@ @ (v) (i)

(3) @ @) @) (i)

@ (v) @) @) @

Examine following statements about British and American Industrial Relations and identify

those which are wrong :

(a) The core feature of British industrial relations is the central role played by workplace
union activities .

(b) The workplace union activities promoted through ‘shop stewards” has curtailed the
union strength as bargaining agents at the plant level in UK.

(c) American industrial relations have been described as adversarial and a relationship of
confrontation.

(d) While unions in America mainly were preoccupied with gaining recognition as a
bargaining partner, the management used informal participation schemes as a weapon
to break the unions.

Codes :
(1) (a) and (c) are wrong (2) (b) and (c) are wrong
(3) (a) and (d) are wrong (4) None of the statements are wrong
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fafew o sfat sfieifie Wael & o § frefataa Fuml 1 a0 1 3R 37 FHl F1 78aH FL
EIRIELEE

(a)

(b)

fafew afifne dedi =1 g fosma Fwrvm gfaa FrEfEwam g faE S a0
e 21

‘T TgATTE | BN WieHled FRIEE it wEward A faeT | §99 W W "eE w0 ®
TS % ®9 H g w1 wie w1 s w e F

ST AT Heel w1 oo gfadeel o) Hee %t ewee % w9 H fwar o g

T iR ¥ g I © 9 HeE 0 % TR F w9 § TR W w3 o 9, 9@
e 7 ST qRGRT BhiH! 1 T giaEl 1 died * fou gfram & ' # fFan

(a) 3R () o F1 (2)  (b) 3R (o) Tea F
(a) 3 (d) e £ (4) I ot Fod Terd TE

MM TR i




27.  The person whose nationality is the same as that of the country in which the corporate office
of the MNC is located, but differs from the country in which he is working, is called :

(1) Parent Country National. (2) Host Country National.

(3) Third Country National. (4) Home Country National.

28.  Which of the following statements is not true about Dunlop’s Industrial Relations System ?
(1) Itconsists of four basic components namely actors, ideology, rules and an environmental

context.

(2) Imrespect of rules, they can be both substantive and procedural.

(3) In respect of context, it incorporates technological, economic and political contexts.

(4) In respect of ideology, there is no need to have consensus between the ideology of

actors.

29. Assertion (A) : Labour Welfare will give rise to social inequities.

Reason (R} : Workers of large undertakings having capacity of offering better welfare
amenities will be better placed then those of small and medium undertakings
which are not in a position to run welfare services.

Codes :

(1) Both (A) and (R) are wrong.

(2)  (A) is right, but (R) does not explain (A).

(3)  (A) is wrong and (R) attermnpts to justify a wrong assertion.

(4) (A) is right and (R) explains the logic of (A).

30. A dispute involving an individual workman relating to which of the following issues shall
not be an industrial dispute without the support of a trade union or an appreciable number
of workmen ?

(1) Termination (2) Dismiss/Discharge

(3) Promotion (4) Retrenchment

31. Maich the following :

Name of the Act Also called

(a) The National Labour Relations Act, 1935 (i) The Wagner Act

(b) The Labour Management Relations Act, 1947 (i) Taft-Hartley Act

(c) The Labour Management Reporting and Disclosure (i) Landrum-Griffin Act

Act, 1959

Codes :

@ (b) (9

O 6 )

@ @ O G

G @ 0

@ @ G 6
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27.

28.

29.

30.

31.

G) G 6
o-ssts [ NHMINII A 1

ST T AT SHT 91 H1 2 ToTe sgarera S 1 Fm Fates feod 2, afe 3w o @ i
2 e 3w FL W E, 7@ 38 Fa I 2

(1) sfaamEes <91 TgE | (2) HSEM ¥ UgATE] |

(3) T o9 UegerH | (4) 7% <3 oAl |

=T % STTiiTE Heg ggf % AN H fefated § 9 F9 w wee wd TE@ 22
(1) 388 =R o =k Fdi, fauram, fem iR amer ded i 2 2
(2) Travl % Wy § 9 andfae o) wfalty e §91 @ awma E)

(3) Ted F Ty # & v, anfiw ok Teeifaw def w1 wwfes w9 F
(4) ToaREm ¥ dey ¥ foanam o wdl F &t weufq I e 11 2

ARRYT (A): oF FodIv § HHIS® SHAMT AR—T

T+ (R) : e FodT GiAUTd UG FT F ATl ol 9 SUFHI o FUHFT F1 ST BIE T
el SUHHT, S Fodror Grau wo i frafq § 1= € F wifdw] w5 g o
T TE W T |

3 (R) AT T 1

el &, T (R), (A) T =AW= T& F@l

Terd ¥ 2 (R) TTord 21faered 1 SfEa 38t 1 7o i 2
T % ok (R), (A) & 9% &I a0 Fd1 2

(A
(A
(A
(A

R M N =

frefafiea § 9 fod 15 + day # fodl foame # SR famm & w39 W AJege giaa =0
FIN 1 A Feq F FHA & fo 39 2wt faane =& 7 s ?

(1) e (2) feafra/feaast

(3) WMl (4) FA

feretferfian =1 gafer # :
arfefET w1 FH T WA E
(a) U oW Hay Afufred, 1935 (i) T TR T
(b) oW e Hey arfafram, 1947 (i) <HE-TEA TR
(c) T Wa Hwwe R Te feamisr (iii) erem-fifrrT
TR, 1959

3

@ ® ©
M O 6@ G
@ @ O G
B oo

(

0 N =
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32.

33.

34.

35.

osts [

Match stress related terms (List - I) with their description (List - IT) given below :

List - I List ~ II

(a) Coping Behaviour (i)  The resultant feeling caused by a sense of privation,
deprivation or conflict in relation to the goal directed
activities.

(b) Deprivation (ii) Dealing with situations of privation, deprivation,
frustration and stress.

(c)  Frustration (iii) Blocking of or interfering with goal directed activities.

(d) Glow-up (iv) Feeling of challenge, high job satisfaction, creativity,
effectiveness and better adjustment to work and life.

Codes

@ () (0 (@

1 G G @ )

(2) @) @ @) @

(3 @ @) @) (i)

@) (v) @) @) ()

The provision of prohibiting strikes and lock-outs without fourteen days notice in the public
utility services provided under the Industrial Disputes Act, 1947 has been borrowed from
which of the following ?

(1) Report of the National Commission on Labour (first), 1969.
(2) Recommendations of the Indian Labour Conference.

(3) Defence of India Rules, 1942.

(4) Report of the Labour Investigation Committee, 1944.

Which of the following statements about collective bargaining in India are true ?

(a) Collective bargaining is a legally sanctioned method in India.

(b) Collective bargaining is not a legally sanctioned method in India.

(c) Collective bargaining is partly voluntary and partly compulsory.

(d) Collective agreement is binding on the parties that have signed the agreement.
Codes :

(1) (a) and (b) are true (2) (b) and (c) are true

(3) (b) and (d) are true 4) (a) and (c) are true

The General Conference of TLO, at its 26 session held in 1944, re-affirmed the principles
and adapted a declaration which is popularly known as :

(1) Geneva Charter (2) Washington Charter
(3) TPhiladelphia Charter (4) Berne Charter
(HHARTI 1




32.

33.

34.

35.

frefafed T § dafad 781 (gt 1) F1 3T oo ( gt 1) § gafed &1 e
ot - 1 =t - 10
(a) feofq =1 9 #37 § Oem EER (i) A9, S99 @1 A T et % gey §
forlier =61 9 9 I 9T |

(by == (ii) @19, S, FEn SR T i fefa 9 fe

(c) frem (i) %@ TRMM FEwaT w1 afEq w1 A1 IqH
BEIET LA |

(d) Tpfewd B (iv) A, S e Hfe, THTehaT, IR 39
T SR STE H g THENE S e

%< :

@@ ®) () ()

(I G @) @ )

(2) (i) @) () ()

(3) (@ @) @) @v)

(4 (v) (D) (@) (i)

aArenfir foeme stfafm, 1947 T 5= TN Fenedi § Hteg faq #1 Aifeq fou fomm geamr X
TR 1 YNy F Gae sy frefates § 9 Fes fam e ?

(1) ™ Hae LT AR ®1 gfdeed (T99), 1969

(2) RATE 4% TG F AT

(3) W e w1942

(4) 9 ATHYR AR 1944, F1 gfaaed

freAfafee § 9 #9-91 Fo9 R ¥ FHfew SRt & a8 H  § 2

(a) WfeF Seamsl NG § wAH &9 § Wigq fwanary g

(b) WfeF WigaTsl WG § FILA €9 § Wiepd (warag & 8|

(c) TMfeF Feamst ivm: WiesfF @R ofvm: afeEd 2

(d) EAPIfeT THERT FAR T EEAER F o | val % foe aerE 81

(1) (a) ¥ (b) W& ¥ (2)  (b) 3R (c) T F
(3)  (b) ¥R (d) e T (4) (a) 3R (o) T T

Y 1944 H AT SRS o0 G % 26 F 99 § oW e H A fagral i 19 gfte & g
T SOT 1 TR T o 98 A= 39 ®9 | S A

(1) =& 9RT (2) AMETET =T
(3) TreTeforan =X (4) =l A
o-sst [ NN 1 —




36. Match the following :
List - I List - II
(a) Hot - stove Rule (i)  Grievance handling
(b) Common Law (ii) Disciplinary action
(c) Step-ladder system (iii) Union security measure
(d) Protected workman (iv) Principles of natural justice
Codes :
@ ® © (@
M 0 @) 6 v
@ @ ) G G
@) @ 6 @ 0
@ v @) G 0
37. Hofstede’s cultural variable of ‘Power Distance’” means :
(a) the extent to which less powerful members of organisation accept and expect that
power is distributed unequally.
(b) that the society’s level of inequity of power is endorsed by followers as much as by
leaders.
(c) that power and inequity are fundamental facts of any society.
Codes :
(1) (a) only () (b only () @and(®) @ (a), (b and (O
38. In which of the following situations maximum compensation is paid under the Employees’
Compensation Act, 1923 ?
(1) Death resulting from injury
(2) Permanent partial disablement
(3) Partial or total temporary disablement
(4) Permanent total disablement
39. Which one of the following Articles of the Indian Constitution has been made effective with
the enactment of the Equal Remuneration Act, 1976 ?
(1) Article 41 (2) Article 43 (3) Article 39 (4) Article 42
o= || [N >




36.

37.

38.

39.

o-sst [ NN :

Tt - 1 Tt - 11
(a) Wle-HE wd () ufEE ya=A
(by wA @ (i) STTIMER FRAE
() TI-oiet fawen (iti)  FHET G 3=
(d) GfErd HETR (iv) UTRfa® = & fagid
e

(@ @®) ( (@
1 @ @) @G ()
(2) @) (@v) @ (i)
(3) (i) (@) Gv) ()
) (v) () Gi) ()

TFLE F IR feRd’ F wiegids T H aed €
(a) TS 0 9% HeT F FH (EaCl] HeH T8 WIHR AN STI1 F § (6 e H1 SFTHAA
forawor gam &1

(b) I =T STHATE] & FHS o WL ] GHUA STIanadl o g off 3a1 21 fohan s g e =
R0

(c) e IR STERMa el I9T & Hifes o 2 |
EEE‘:
(1) 9 (a) (2) &= (b) (3) (a) 3R (b) @) (a), (b) ¥ (c)

Frefafes § & fom foufa § w=rh wfaer sifafraw, 1923 % srarfa sfusan qameEst &1 QaH
Tope ST % 7

(1) ¥Ed g F qRoTHEEd g7 |
(2) Tl AT ST

(3)  siferer 41 qol sTeerel sToTan|
(4) TR gol o |

gue wigfas wfafem, 1976 F afafwema @ arda d@faam #1 fefafeg § § #0 oq=e
FHTE TS ?

(1) =% 41 (2) =0T 43 (3) #I=T 39 (4) =8 42
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40.

41.

42.

o-sst || I VRHRI z

Match the provisions given in (List - I) of the Factories Act, 1948 with the conditions relating
to employment of workers given in (List - II).

List - I List - II
(a) Cool drinking water (i)  Five hundred or more workers
(b)  Ambulance room (i) More than one hundred and fifty workers
(c) Shelter, rest rooms and lunch rooms  (iiij More than two hundred and fifty
workers

(d) Welfare Officer (iv) More than five hundred workers
Codes :

@ ® © @
O @ 6
@ v O G 6@
@) G @ 6@ 0
@ 0 @ @) G

The following statement has five sub-parts. Identify the ones which are right and those

which are wrong,.

(a) The Foreign Direct Investment (FDI) is an alluring target for both developed and
developing economies.

(b) Ease of doing business and reduction in bureaucratic hassles are becoming preconditions
for attracting FDI.

(c) Labour reforms in order to reduce the controls of ‘protective’ legislations is demanded
by Foreign Direct Investors.

(d) Harmonious Industrial Relations climate with low union density and strong participative
culture is expected by the Foreign Direct Investors.

(e) Political stability and economic fundamentals, however, are precluded from the
preconditions of FDL.

Codes :

(1) (a), (b) are right ; (c), (d) and (e) are wrong.
(2) (a), (b), (c) are right ; (d) and (e) are wrong.
(3) (a), (b), (¢), (d) are right ; (e) is wrong.

4) (a), (b), (d) are right ; (c) and {(d) are wrong.

In case an employee suffering from partial disability, applies for voluntary retirement then

under the persons with disabilities (Equal Opportunities, Protection of Rights and Full

Participation) Act, 1995, it is the duty of emplover :

(a) to let the employee go under the voluntary retirement scheme immediately.

(b) to advise the employee that despite his partial disability, he has the option to continue
service with the same conditions of employment.

(c) to process the application for voluntary retirement, as per the applicable rules, if inspite
of being advised to continue service, the employee wishes to take voluntary retirernent.

(d) A disabled employee cannot opt for voluntary retirement.

Codes :

(1) {(a) only (2)  (d)only (3) (b)only (4) Both (b) and (c)
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41.

42.

FREM AfafEm, 1948 % (F=T - 1 ¥ fou 7u) 0emi 1 & % e @ Hefag (gen - F
feu ) feafe § gafea =31
-1 =T - 10

(a) <=1 TE A () i S e R
(b) THEEH ®H (i) TH G T G @ FEIR
(c) TRURYE, fagm w1 iR w9 F (iii) S I T ¥ SR FHIR
(d) e AfaERT (iv) T E H S FREIR
e

@@ () () (d)
() @) @) @) (v)
(2) (v) @ ) ()
(3) (@) @v) @) @)
@ O aG) (@v) (i)

frefafag wum % a9 39-9m &1 318 3 981 2R e ® weEe #w1])

(a) v fasen e (U.21.eme. ) famfaa R fasrasia steferasensti <M1 % fora qumer @
l

(b) M H I GaHl SR AwEE Hicaedl | FHT Uh.213E. SN w1 I qEwd a7
EIRGES

(c) veaet Toeeht Fromm ' weeners ! faumi & = & 6t @ & faw o guri &1 9 #:3 £

(d) v faeeh freme f afea e 3R gge vrfier @wFfa & Wy dieegol i g9y
AR T 374 FLd F

(e)  qenfy TeHifaer Terfae X stefeaasen o Heiyd Tl 1 Uh.21.37E. 1 Taea) | Fiaenyd #3
[ERIREIES

1) @ OFE QDI () (), (b)) T ; (d) () Tom &
(3) (@, (b), () () TEE ; (o) o T @ @, (b) () FE T ; () R (d) T

7 a1ifor ST 1 IR gen FAEN WisE Gartdia & fay eeed wia & 99 A9 =t

(T #TEER, TSR 1 G SR 0l qewifian) sfafTem, 1995 % amtd e &1 98 Fdd 2

-

(a) T TR UNE § Wfesd Hargra Am % 98 Jargd & w

(b) FHGARI &I A% TR o FF IHF SRR STHa1 3 arere(g 39 U HAM A IRl & we
T S T # faweT #

(c) Hal I WA i Herme fau W % amEeg afs sert @fses datgie e = § 9@ an
Tl % 21 aR Wfess Jagd & $TeeT T FEaR! ®e|

(d) =700 FHEW WHees Jatgha & fages #1999 78 X 9% 7

?1)3: FAA (a) ) F= () (3) FI4 (b) @) (b) R (o) A
o-sss [ NN 21




43.

44.

45.

46.

47.

48.

oss |

An employee retires from a factory after putting in 28 (twenty eight) years of service. The
last wages drawn by him per month before retirement was I 39,000. What is the amount of
gratuity to be paid by his employer under the payment of Gratuity Act, 1972 ?

(1) < 5,46,000 2y < 6,16,000 (3) < 5,89,000 4) < 6,30,000

Which of the following comes under the ‘State List” as provided under the Seventh Schedule
of the Constitution of India ?

(1)  Relief of the disabled and unemployable.

(2) Vocational and technical training of labour.

(3)  Social security and social insurance.

(4) Welfare of labour including conditions of work.

Who has given the meaning of “Conjunction” in industrial relations as “a state of relationship
under which the parties, instead of offering their best, offer the least in the absence of which
the relationship will break” ?

(1)  Selig Perlman (2) Neil W. Chamberlain

(3) Frencis Walker (4) lan Clegg

Knowledge Management refers to :

(1) Providing the best skills to employees through planned training programmes.
(2) Capturing, developing, sharing and using organisational knowledge.

(3) Creating data bank of information about employees and customers.

(4) Gathering information from employees for bringing planned change.

Under the payment of Bonus Act, 1965, for a Banking Company, what percentage of the
available surplus shall be taken as the allocable surplus ?

(1) Seventy five percent (2)  Sixty seven percent
(3) Fifty percent (4) Sixty percent

Match the following :

List ~ I List - II
(a) Works Committee (iy 1983
(b) Joint Management Councils (iiy 1958
(c) Board-level participation (i) 1947
(d) Scheme of Employees’ participation (iv) 1970
in Public Sector Undertakings
Codes :

@ () ( (@
1) @) @) @) Q)
) @) v) @ @)
() @) @) Gv) (i)
(4)

(i) (@v) (i) ()

(T z
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43.

44.

45.

46.

47.

48.

FIE FHAN 28 (3T2SEH) T4 F1 Ja1 % Y9 (et hagl | Jaigd g1 g1 Santaid # qd 25w
T <A wegd ¥ 39,000 Uiaw® off | 36 FEERT R0 99 SUeM SeRElt sfufrm, 1972 %
ST FoFaT SEM #1 yam T S |

(1) ¥ 5,46,000 2y T 6,16,000 (3) ¥ 5,89,000 4) T 6,30,000

TRATE WiaaH F eTid el ggat 9 < T T a1 fretate § 9 0 it €2
(1) T3 qe ST T

(2)  AfHeR] =1 ATEHTES qUT TFATH] FATT

(3) WIS L&t T |t ST

(4) wM F F feafae awfed o= Foam

foram airenfie wadi | weaem T &1 a3 gy F frafq fams o=t 9aiei o sgaiqa 91 F
S, 3T <AqH od © fodent argarefd ¥ §ey <2 som 1’ & &9 § Sqme1 2 7

(1) e wefiq 2) ==, T
(3)  THEH =L (4) TFF FAT
T T A @

(1) TrEfaa ufeemon wEwHT % g SH=IE 1 Hallaq ®iee J8M 11

(2) HISARHF I UL FLAI, TART F, AGH-TEH HAT AR ITEA FL A1
(3)  HHEIEN 3 U] o oNCH a1 1 22 o g w0

(4) Trafea 9iEds @ & fau wH=iiE 9 ga s w31

MY et Afuftam, 1965 % @i fwdt 9% S & {3 Suar=y arfasm %1 fan gfaee
fafrig sifue & w9 o foan wmam ?

(1) YR 9faed (2) HeES Hded (3) w=mE gfded (4) He gfaed
Frefafiea = gafera #1 -
T - 1 T - 10
(a) wH wiHfq (i) 1983
(b) HIH YT IS (i) 1958
(c) drE-wX vrlieit (iii) 1947
(d) WS &5 & SUHH H FHAE R (iv) 1970
ERIEEIRICE]
e
@ @) (@ (@
(1 @) @) Gv) ()
(2) @) Gv) @) (i)
(3) @) @) (v) (i)
4 | iv

) (i) ()
(I 25




49,

50.

51.

o-ssts [N

Match the descriptions with the respective terms as given under the Industrial Disputes Act,
1947.

(a) Permanent closing down of place of employment (i) Lock-out

(b)  Failure or inability of an employer to give (ii) Retrenchment
employment to a workman whose name is borne on
the muster - rolls due to shortage of coal, power,
raw materials or accumulation of stock

(c) Temporary closing of a place of employment or the (iii) Closure
suspension of work by the employer

(d) Termination by the employer the service of a workman (iv) Lay-off
for any reason otherwise than as punishment

Codes :

@ © © @
M 6 @ G v
@ i) @ 6 G
() (v @) @
@ G O @ G

Quality of work life as a socio - technical concept was advanced by :

(1) Fred Luthans  (2) Eric Trist (3) AK Rice (4) Peter F.Drucker

Which of the following statements relating to ‘Lay-off’ under the Industrial Disputes Act,
1947 is not correct ?

(1) Lay-off compensation shall be equal to fifty percent of the total wages and dearness
allowance.

(2) Lay-off compensation can be paid maximum for a period of forty-five days during a
period of twelve months.

(3) No lay-off compensation can be paid if a workman laid - off refuses to accept any
alternative employment in the same establishment.

(4) A laid - off workman need not present himself daily for work at the establishment
during the period of lay-off.

I z

=
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50.

51.
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Frefatag foerol =1 siteifie faar sifafem, 1947 % wia @ ™ & % = gafen #if

(a) TSR & T &1 TR ®9 H w1 fan S (i) e e
(i T2 )
(b)  rge, Tasrell, =t Al s1ere ik H=4 i wH & (ii) Bl
T AT (WL W) B A e fhdt wER (f==)

I TR &4 | ot Faean =t fawheran stean sramedn)
(c) Tram g wrl v foan ST an i g IR (iii) =g 2
F T T I IR T §g oA S
(d) HST ¥ 3T Tl RO fRET N T Heladl i (iv) FEATE I sl
e grn s TR St O H A FS I F
Tl B &1 (©i-2ATh)

@ ® ©
0 G G
(i) @) 0
(v) (i) (i
@ O @)

M- TFATh ATINON o & H w8 9 Faga Saq of qoEdl &1 qfqaed fFE e @
o7 7

(1) e g () T few (3) T WEH (4) T TR

et faame sifaf=m, 1947 % 0 o™l Bt (A-311%) & o § f=fafed § 9 sE-91
o el Tel © 7

(1) TR Bt (A-3Th) Ifaa e Aorgll 9o Heme v o T=T9 viaed % s g #1

(2) TR Bl UAHT F1 AW 9RE HIE F1 ey F SR aAfawan oy faai &1 oafy &
ford foren <1 whell 21

(3) Afe TRl Pt | yaifad FE FER IH AT W H #E dwfcTsd USHIR WHER T2l F3a §
1, TH FIE SRR B Ufdwt 1 A e e S

(4) oot Bt @ fad FRE TR 6 el et arafy 3 SRM ufaew # ¥ fad
Hfdfe Iufkerd 2 =1 S & 71

& ]
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52.  What is the full form of AFL-CIO ?

(1) Asian Federation of Labour-Committee of Industrial Organizations.

2

4

(2)  African Federation of Labour - Confederation of Industrial Organizations.
(3) American Federation of Labour - Congress of Industrial Organizations.
4

American Federation of Labour - Confederation of Industrial Organizations.

53. Maich the followings in relation to staffing approaches adapted by the MNCs :

(a) Ethno centric Approach (1)
(b) Polycentric Approach (ii)
(c) Geocentric Approach (iii)
Codes

@ (b)) (o)
1) @) @) ()
2 ® G (i)
(3) @) () ()
4 @) @) @

requires host country nationals to be hired to
manage subsidiaries whereas parent - country
nationals occupy key positions at corporate
headquarters.

seeks the best people for key jobs regardless of
nationality.

requires parent-country nationals on all the key
positions.

54. What is the ceiling of monthly wages for covering an employee under the Employees” State

Insurance Act, 1948 ?
(1) ¥ 10,000 (2) ¥ 15,000

(3) ¥ 18,000 4) T 12,000

55. Which of the following interpretations is true based on the statements (A) and (B) ?

Statement (A} : staff can make an advise to a line manager.

Statement (B) : A line manager may or may not accept the advice.

Codes :
(1) Both (A) and (B) are correct.
Y (A) is correct but (B) is incorrect.

(A) is incorrect but (B) is correct.

Both (A) and (B) are incorrect.

o-sst || I VRHRI z
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4)
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52.

53.

54.

55.

T UF T - H AR A1 F foan g2

(1) UftPH FEWN A eR-FE i seHEd ARSIy |

(2) AFFT HEEM T Te-FRIFeEH Ah seeead AN erd |
(3) THREFA HEEE ATE AR-FH A ITHE ARSI |

(4)

SFT FEEE AT de-FhemH ATh SEEA ARSI |

AL HEE g YA S Alel LIR30 o Ha9 § fHefafiad w1 gafed =i

(a) G FEd IAWH (i) TeE® FHCE & YaE % fau 099 39 ®
STFERT T W B ot STERd BT & STel(oh A q e
TN F TR W g WE I W

AL

(b) wgHEd TIFH (i) I WX e fou fa v w e % fae wetew
! 1 Wie Fl 2 |

(c) s ST (i) 3EH =favrEe 3 & afadl 1 A ARl TE
T AT 92 B

e

@ () (o)

L @) @ @

(2 @ () (i)

(@) G 3d) @

(4 @) @) @

FHAM T S ATaEH, 1948 F Al wnfie €0 fod ol s =61 wifdes #eigdl 1 sl
I © 2
(1) % 10,000 (2) % 15,000 (3) ¥ 18,000 (4) % 12,000

afame (A) @R (B) & 18R W Frefafag § 9 =i = = 92 272
ATHRYT (A): T, OB T99F %] JoIE € Tohell B
AR (B): 5 YaoE TaE ® WFR 91 SETHR F Tl
%< :
(1) (A) ¥R (B) ST T2t F1
(2) (A) F# g ifF (B) TG £
(3) (A) TeTd & offFA (B) W& R
(A) 3T (B) ST TTe1d 1

p.sss \\IINI\I\HIII\IHI\IHI\“II\IHH\II\IIHI\HI\II\I||||||||||||| 2



56.

57.

58.

59.

Institutions of workers participation in management is/are provided under which of the
following legislations in India ?

(a) Industrial Disputes Act, 1947.
(b) Industrial Employment (standing orders) Act, 1946.
(c) Factories Act, 1948.

(d) Plantation Labour Act, 1951.

Codes :
(1) (@), (b) and (d) only (2) (a), (b) and (c) only
(3) () and (d) only (@) (a) and (©) only

Which of the following is considered as a precursor of Indian Labour Movement ?
(1) The Bombay Mill Hands Association

(2) The Ahmedabad Textile Labour Association
(3) The Kamgar Hitwardhak Sabha

(4) The Madras Labour Union

Alpha, Beta, Gamma A and Gamma B changes are related to which change ?

(a)  Structural change (b)  System change

(c) Process change (d) Cognitive change

Codes :

1) @and(® @ ()only (3) (d) only (@) (@ and (@

Under the existing provisions of the Payment of Bonus Act, 1965 a ceiling has been imposed
that for the purpose of computation of Bonus, the wages be considered to be rupees ten
thousand only. There exists a proposal to amend this ceiling and raise the upper wage
ceiling for the purpose of calculation to :

(1) Rupees Eleven thousand (2) Rupees Nineteen thousand
(3) Rupees Fifteen thousand (4) Rupees Twenty five thousand
osss || AU 2 Faperm




56.

57.

58.

59.

R ¥ fefafas § | f faami § yeem § SRl & aeier deenfad g/ €72
(a) ST foee sifaftEm, 1947

(b)  Sreifie Free (et see) aifufEm, 1946

(c) hreEmn fafem, 1948

(d) =P 4w sfaftEd, 1951

HE

(1) 9 (a), (b) N (d) (2) F94 (a), (b) ()
(3) F= (b) 3R (d) (4) F9 (a) ¥R (o)
frefafaa # 9 ffd RdE o1 AT &1 e AT S § 2
T e &=d THIETEN
IEHTIETE SHFHEE oo CHIHUIH

FHR feqats o

HETH oIS E

ST, wite, T A 91 T B Tieda fefaiad § 9 fog afiedT § Hefag g2

(a) HEATEF A (b)  =HEe iEA

(c) wfshan 9fEd (d) FHRASF 9fEdd (il =)

FE :

(1) (a) 3R (b) @ () F= (3) (d) e 4 (o) SR

S AR 2AfafEw, 1965 % THHH WEEH & HAaTd UF 9 S fuifE w = E fE aee w5
HIUM 3, A helel g9 F9R 94 T ki HiA 9 fo=m foran S Saom &g 39 S i
Henfera T T Aogy ® SR FH g e w1 T

(1)  TIE &R & (2) TG EER T
(3) dEE BN B9 (4) THME TSR T4
o-ssss [ 2



60.

61.

62.

63.

64.

o-sst || I VRHRI ;

Which of the following statements about disciplinary action is wrong ?

(1)  Enquiry can be conducted in the absence of the alleged employee after giving enough
notice.

(2) If the alleged employee is not satisfied with an enquiry process, he/she cannot request
for fresh enquiry.

(3) Suspension pending enquiry has to be supported with subsistence allowance.

(4) Fine as a punishment levied can be deducted from the wage of an employee.

Under whose stewardship quality circles were first introduced in India in the
Ramachandrapuram unit of Bharat Heavy Electricals Ltd ?

(1) S.R. Udpa (2) B. Muthuraman
(3) Madhurendra Verma (4) Ram S. Tarneja

Which amongst the following is not an Attached Office of Central Government’s Labour
Administration ?

(1) Office of the Chief Labour Commissioner {Central).
(2) Directorate General of Employment and Training.
(3) Labour Bureau

(4) Central Board of Worker’s Education.

Which of the following is a job grading structure that falls between using spot salaries versus
many job grades to determine what to pay to particular positions and incumbents within
those positions ?

(1) Broadbanding (2) Variable compensation

(3)  Executive compensation (4) Team based pay

Which of the following statements about disciplinary procedure is/are true ?

a) A charge-sheet enumerating the alleged charges shall be ziven to the alleged offender
23 23 2 23 2 23
with a scope to give explanation within reasonable time.

(b) The notice of enquiry need to contain date, time and venue.

() If the alleged offender is not satisfied with the enquiry process; he/she can not seek
another enquiry, because it is a management prorogative to hold enquiry.

(d) Under any circumstances, the enquiry cannot be held in the absence of the alleged

offender.
Codes :
(1)  All statements are true (2) Only (a) and (b) are true
(3) (a) and (c) are only true 4 (a), (b) and (d) are true
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60. STIIEF FRATE F IR H FreAfafad § § #1579 Foud wE @ g7
(1) v i 37 F =18 SARITd FHAW &1 aufeafa § Sta =1 o vt €1
(2) Al smifi w0 9= ufwa § dge 9 2 99 9% AU R @ S99 #w oly T/ oW
Hehdl /Tl 1
(3) fidiam =t aftag St =1 frafe T & Tfa 2 =feul
(4) T F TY H TG MW SHA F FHIRI KT TG o fordm S qawar 21

61. T g ¥ o gfifest (Fanfad afded) Tevem IRa § 9Rd 8o soraiday fatqde &
TFEY $FE | ST 1 78 off ?
(1) THIAR. ]| (2) . HYwO
(3) WYLE T\ (4) T TH, T

62. freAfafEd # & &1 %5 R F 99 T90ET ¥ o FEied 6@ o 2
(1) 5= 99 AFH (F5) F FEAD
(2)  TSFIR T gfaror wetasers
(3) =
(4) HEE FR fan SrE

63. TrefafEa & 8 FF F@ Soio S (Sie §fET Tamr) & S W 30 (Wi dei) oW o
F Aftr (SiE Ig) F WM F S99 € 9w g sfuafruifa @ o T et fodm uei &8 aen
= & % i TREE] ® 1 A e - 2
(1) wrEdf=a
(2) REdTeia wfawt (AfeTEe Heeee )
(3) wEER g (Ufasfes FFee)
(4) T ARG YA (FH & 1)

64. AT Fiw & ey § frefafan § 9 a-m1/9 Fo waé 2/8?
(a) U AR ®I Gelag FH T ARM T (AT Te) FT HIYG AT HT G ST qo
Y THEITE THG F iR 3H Hey H waan oF ¥ fed e S
(b) i & gEH faf, T iR T w1 seerE B
(c) afs wfom sTreht ST= ufshan § W 7 21, @1 98 UA 19 H A T F qhdl/ TRl MR
S AT T EE F FASmfER 2
(d) TR off ftfeafa §, 79 i aroue 1 arqafeafa # 7= 21 wadt

(1) Tt Tt e F (2) o (a) SR (b) T F
FA (a) 3R () TRl T 4)  (a), (b) 3 () T 2

p.sss HIINI\I\“III\IHI\IHIH\II\I\MII Il
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65. ‘Glass ceiling’ is a phenomena related to :

(1) Solar energy conservation system

(2) Inter - personal openness

(3) Gender bias in career progression

(4) Transparency in information sharing

66. Which of the following is not part of the recommendations of Indian Labour Conference on
‘rationalisation” ?

(1) There should be a cap on recruitment.
(2)  There should be no retrenchment or loss of earnings of the existing employees.

(3) Workers could be provided with suitable alternative jobs in the same employment or
under the same ermployer, subject to agreement between employer and the workers.

(4) There should be a proper workload assessment by an expert.

67. The Directive Principles of State Policy, as contained in Indian Constitution, contains various
Articles which has influenced the enactment of social and labour legislations. Match the
subject matters of the Directive Principles with the Article Numbers as given in List ~ I and
List - IT respectively :

List - I List - 11
(a) Promotion of Welfare of people by securing and (i)  Article 43
protecting effectively a social order in which
justice shall inform all institutions of national
life.
(b) Securing just and humane conditions of work (ii) Article 41
and for maternity relief.
(c) Securing living wage ensuring decent standard  (iii) Article 38(1)
of life.
(d) Within the limits of economic capacity, securing (iv) Article 42
right to work, education and public assistance
in case of unemployment, old age sickness
and disablement
Codes :

@@ @® (@ (@

® O @ @) @)
@ @ @ @ 0
®) G 6@ 6 @
@ G @ 6 6
o-sst || VMR 8




65. T Hife' U uima B, S e fred Hafhg €7
(1) ER S |0 yomett

(2) ST FAfEE AT (G- SHTIH)

(3) Saga fawme ¥ fon 9

(4) T HE L H AR

66. Trefafad § 9 &1 s’ (WHaEsse ) SaH IRAE 25 T &1 (GHiE 1 96 T8l
g7
(1) vt W Afaeran H 2t =mfen |
(2) Toemm FH=1iE #31 St e S TS H HE FI AR AT AR
(3) HWN % FRiE IR ®MIRI % a9 #IR & A9HH S5 TR o steEn 3 feea &
A ITYE FE foa S =fed |
(4) Tt fosmg g0 v e #E IR Yegiwa fFan s =R

67. WA HfadH | 58 T g & i e 7@ 7 orie geos Wit £ e |t a1 o
fauml & sifufreme w gay@ 7 1 e - 1 o3 T T ¥ A fwe ol # faw
T - 11§ o3 T Hafua srgees He % |y gHfed wi

T -1 T -
(a) UH T =aen #1, f99H I TgE e &1 (i) AR 43
Tt eensdl w1 IO Fd, TATTT 2R AT FF

e FA F ghg

(b) T I AEEHTE SR AEEAG gl R AT () e 41
HETA i I F LT

(c) TR weigd gitfeaa & o fime e =R (i) d7=9% 38(1)
JI4N GHE Bl

(d) Tifefe wife =t HEIell & oT=id =R, g | (iv) AT=e 42
SR i v 1 qEnedi W W ae, T
I AR we HEREl 9 F SAfHER

)
)

(3) (i) (i
)

(i) (iv
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68.

69.

70.

Dsts ||||II\IHI\IHIH\II\IN“II\II\\I\HI\IIHI\I“I“I\|||||||||| ;

Social dialogue includes ‘all types of negotiations and consultations or simple exchanges of
information between/among representatives of the government, employers and workers on
issues of common interest relating to economic and social policies’. This meaning was
advanced by :

(1) The Indian Labour Conference.

(2)  The Standing Labour Committee.

(3) The United Nations Organisation.

(4) The International Labour Organisation.

Which of the following statements about fatigue is/are right ?
(a) Fatigue is caused by the length of the work period.
(b) The speed of work contributes to fatigue.

(c)  The extent of muscles involved and the tension accompanying the task also are factors
responsible for causing fatigue.

(d) Imdividual differences in terms of the strength, stamina and preparation of the individual
has no bearing on the incidence of fatigue.

Codes :
(1) (a) and (b) are true. (2) (a), (b) and (d) are true.
(3) (a), (b), (c) and (d) are true. (4) (a), (b) and (c) are true.

A proposal is pending pertaining to amending the Present Factories Act, 1948. Which amongst
the following has not been included in the proposed amendment ?

1 Changes in the present definition of factory by increasing the number of workers from
2 F Y by 2
ten with the aid of power and twenty without the aid of power to twenty and forty

respectively.

(2) Incorporation of new clause under Section 35 A pertaining to provisions of personal
protective equipment for workers.

(3) Provision for preparation of Emergency plan and Disaster control measures.

Changes in the provisions of the Act relating to appointment of Welfare Officer.

=
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68.

69.

70.

p.sss HIINI\I\“III\I“I\IHI\“II\IHH\II\IIHI\HI\II\I||||||||||||| ;

gt dar § ' el qon gmifes Fifqdi & d6y 7 g feq F 9 yeR ¥ ueel & 9 H
@ER, FAAME 901 MR F yiafafasl & = aat ao west styan SHERr F1 9me
ARH-YEH T 21" =g 1w Frefafes 5 | feae gu wegd f& mn g2

(1)  AEE 9| FHeT (2) TR 4| |iafa
(3) IR TE HH (4) ARSI oW H

IFM (1) & a1 H T=faied § § F19-91 %97 T8t &/8 7
(a) UFM oy F FRoT A F
(b) FE F F G F gFE H GAEH g1 T

(c) wimufymi wrt # e v 9% wira € 9o # % froes 8 e e 8, 3 R o aw e
% fordt formier 2 €1

(d) =t =1 wled (7o), Sl (L) a1 Safads aad (res) &1 o[ & 72T T
FIE JWTE TE T2

T:Ec.“ :
(1) (a) ¥R (b) " €1 () (a), (b) 3 (d) T ¥
(3) (@), (b), (c) #R (d) W 1 ) (), (b) ¥ () =& F

AT FRETT ATEEH, 1948 § e 3 UF T @ied ¢ fefatEs § 9 8 39 yefaa
e § iy et fehan 3 82

(1) v & TR 9o a6 FREE | FIHE F1 Fa0E 921 10 § g 20 wW ge a1 f&
TIfad & TEN 90 a1 FREE § 98 Hed 9gE] 40 w0 g8 wrEn (el Yt i F/
RIFCEE|

(2) HHIRI % AU S s TR F TEYH % Heel 90 35 T od 19 We F
THS L

(3)  SARIHE TS 9 AR HEF0 ST i dAN Wk HeY H yEE

Fom AfERY ® fafan dae sfufrm & yays § ofeds

w
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71. Match the following ‘Expressions” and the ‘Ego states’ given in List - Tand List - Il respectively.

List - I List - II
Expressions Ego slates
(a) Rationality (i) Parent
(b) Fantasizing (i) Adult
(c) Demonstrating (i) Child
Codes :
@ (b) (9
M G G o6
@ G 6 @
() O @ G
@ G 6 0

72.  Which of the following are the errors, an appraiser is likely to commit during performance
appraisal process ?

(a) Rigor Martis Syndrome

(b)  Central Tendency

(c) Recency Vs. Primacy effect

(d) Halo effect

Codes :

1) @ Gad@© @ G ©@ad@d @) @ @and(d @ @, (0 and ()

73.  Which of the following statements relating to the Trade Unions Act, 1926 are correct ?
(a) The Act gives the definition of a trade union.
(b)  There is a provision in the Act relating to decent work.
(c) There is a provision in the Act relating to the unfair labour practices.
(d) There is a provision in the Act relating to political fund.

Codes :
(1) (b)and (o) (2) (@) and (b) () (9 and (d) (4 (a) and (d)

o-sst || I VRHRI ;
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71.

72.

73.

Tt - 19 3 R At g -1 H & e el % 9 gafed wifed

Tl - 1 Tt -1
st T RER
(a) T (YEEferer) () -
(b) TSI (HeEEhe) (i) =T
(c) Frequ (fent=efdm) (iii) ==
%< :
(@ ) (9
(1) i) () ()
(2) i) (@) (i)
(3 @ @) (i)
(4) (i) @) ()

frefefigd # € o ®F-H Ffeai E <1 @ Foaes geaia gfwan & S/ et geaial g0 &
LETIRA

(a) For e Hewm (for 4 fagm)

(b) =T g (e <)

(c) 3T T YA 99E (R a9 e sthee)

(d) g gume (¥ ghee)

%

O @O @ OO @ @M @ (@ O ARD

gy W9 sAfafam, 1926 % IR § fefateg § 9 F9-9 w9 @ €2
(a) ¥ AfYfwm AwgT T % gftfm wwa g
(b)  zm Afafrem | g w1 F H6y § gEae 2
(c) =9 wfafm # orfea 5= yenell & Wy T yEe g
(d) =9 wifgfrem & ToAifas ®W & 99 | J&EEH 2
e
) 3 () ) (a) 3 (b) (3) (0 FR(d) @) () (D

L ®
o-sst [ NN .



74.  Which of the following statements about the post economic reforms in 1991, relating to creation
of a ‘safety net” is/are true ?

(a) A National Renewal Fund (NRF) was created.
(b) The NRF was meant to provide financial support to the sick industries.

(c) The NRF was primarily used to meet the expenditure on voluntary retirement schemes
implemented in the public sector undertakings.

(d) The NRF was created primarily for rehabilitation of workers through training and

retraining.
Codes :
(1) (b and (d) only (2) (c) and (d) only
() (@) () and (d) only (4) (), (b) and () only

75.  Which of the following are the worst forms of child labour, according to the ILO ?
(a) All forms of slavery or practices similar to slavery.
(b) Procuring or offering a child for prostitution or pornography.
(c)  Using, procuring or offering of a child for illicit activities such as trafficking.

(d) Work likely to harm the health, safety or morals of children.

Codes :
(1) Only (a) and (b) (2)  Only (a) and (c)
(3)  Only (b), () and (d) 4) (@, (b), (0 and (d)

-o00o-

o-sst || I VRHRI ;
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74. Trefafead § 9 #0-9 %20 ' gan 9’ (9T He) % T * Hay ° AW 1991 § I i gun
w1 F TR Tl E/E?

(a) U TEHE 1Rl (74 (T ST TH) =R TS 3T =11
(b) T R TF & TS &1 Ie89 T TN I Torital Tgal YEH A1 1|

(c) A AN TF F1 Ie¥d TEA0: TESISE &3 & ITHH H wHEi-ag D= qaiga ae ) =@
Sl U HEAT AT

(d) TA 3R TF T T4 T=Ad: TAa01 a9 IHaav1 R IR 61 Hard S o)
e

(1) F (b) &R (d) () FEE (o) 3R (d)

(3) I (a), () () (4) FF (a), (b) 3R (Q)

75. Toea om HeA (o1 U9 1) & gER, MefatEd § 9 ®F o 99 6 999 90 9 © 7
(a) |l TR R [T S TAHT F HI
(b) IS Aan Tvel e (AT F e e a=1 &1 9Te T ST Wid &
(c) 7 MR S 3194 FEwa & fordl Tl o= 1 TR, U6 1 ALa1 36 Weqd 4
(d) T wE R I F W, YA AYa TEd F JEAH T8 |

e
(1) a4 (a) T (b) (2) FE4 () R (o)
(3) @ (b), () 3 (d) @ @, () © @
-o0o-
o-ssus [{HHNIIANE DA .



Space For Rough Work
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