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LABOUR WELFARE

Paper-11

Note : This paper contains fifty (50) objective type questions, each question carrying two
{2) marks. Attempt all the questions.

1.  Match the following : 4.
Management Contributiens
Thinkers

(a) F.W.Taylor (i) Application of
psychology to
management

(b) Henri Fayol (ii) Sociological
concept of
Group
Behaviour

(c) Elton Mayo (iii) Time and 5.
Motion Study

(d) Hugo (iv) 14 Principles

Munsterberg of
Management
(@ (b)) () (d)

(A) Gy ) @ 0v)

(B) @) Gv) Gy ()

€y Gv) Gy ) ()

Oy @) @ G Gv) 6.

2. Which approach emerged from the
findings of Hawthorne experiments ?

(A) Systems Approach
(B) Human Behaviour Approach
(C) Human Relations Approach
(D) Process Approach

3. Sequence the following steps of
organising process : 7.
(a) Forming supportive objectives.

(b)
(©)
(d)
(A)
(B)
()
(D)

Paper-11

Delegating  the  authority
required to perform activities.

Establishing enterprise
objectives.
Identifying and classifying

activities.

) (@ @ (b
() (d (a (b
(d (¢ (b (a)
by (o (@ (d)

Which of the following provides a
guideline to decision making ?

(A)
(B)
(€)
(D)

Strategy
Policy
Procedure

Programme

‘Grapevine’ is a type of

(A)
(B)
(©)
(D)

Written communication
Formal communication
Informal communication

Lateral communication

Role of staff in ‘line and staff’
organization is

(A)
(B)
(€)
(D)

Authoritative
Managerial
Superior

Advisory

Job description provides information

about

(A)

(B)

(€)

(D)

Nature and characteristics of
the job.

Characteristics of the person

performing the job.
Characteristics of the
organisation.

Characteristics of the
management.
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10.

11.

Tests devised to assess a person’s
ability to undertake a particular type
of work or to learn a particular skill
are called

(A) Aptitude Test
(B) Knowledge Test
(C) Intelligence Test
(D) Attitude Test

Which of the following statements is
false 7

(A) Good wage structure shall
address to internal equity and
external parity.

(B) Pay related decisions need not
base on employer’s capacity to

pay.

(C) Wage survey is the method for
knowing  the ‘prevailing
wages’.

(D) Low  wages and  high

productivity is exploitation.

The HRD matrix linking HRD sub-
systems with development
dimensions has been evolved by

(A) Dharani P. Sinha
(B) D.M. Pestonjee
(C) T.V.Rao

(D) Udai Pareek

Which of the following is not a
method of Performance Appraisal ?

(A) Behaviourally Anchored
Rating Scales

(B) Critical Incidence Method
(C) Grading Method
(D) Weighted Check List Method

Paper-11

12.

13.

14.

What is the correct order of the
following phases of training ?

(i) Development Phase

(ii) Design Phase

(iii) Need Analysis Phase

(iv) Implementation Phase

(v) Evaluation Phase

(A) (i) @G @D @Gv) (v)
By @) @ @ (v) (v)
() i) vy (O Gy (v)
(D) @Gv) G (O @) (v)

Match the following :
(a) Fish-Bone (1) Paul
Analysis Branthal
et. Al
(b) Balance (ii) Frederick
Score Card Herzberg
(c) Learning (ii1) Ishikawa
and
Performance
Cycle
(d) Job (iv) Kaplan
Enrichment and
Norton
Codes :

(@) (by () (d)
(A) @G @Gy @) @
(By () @) @Gv) (D
(€ Gv) ay @) (i)
(Dy (i)  Gv) @) ()

In which industry, Quality circles in
India were first introduced ?

(A) Bharat Electronics Ltd.
(B) Bharat Heavy Electricals Ltd.

(C) Bharat
Vessels

(D) Bharat Earth Movers Ltd.

Heavy Plates and

J-5510



8. U (G919 UhR & 1A hl 819 H o 37efa
T o9 Sieret o HiEq & T SAfad
! I o TEROT & U SRpeRT alreqon
i AT e & ?
(A) ST oreror
(B) 3T WRIeT0T
(C) g TRFeror
(D) g wdteror
9. freteiiiad 4 | S | %9 T § 7
(A) TH TSI TSI UOTel 3TidReh
Lkt s G | N o e G
Taitad AT |
(B) o= Feet (uiEr i Faer &
I < T &THAT TR 3T i
I SAAITHAT Tal |
(C) TSRl TRI0T vEferd HeTgdt o
A i U fat &
(D) =1 oogd qer 39 ISkl
WOTE |
10. TFg TERE fosE SU-yonteEr
ToIhTg-3TaTHT & |1 S ot T 3R
<1 AT 1 foerre fepe foma 2
(A) RO . fa=eT
(B) SIL.UA. Ul
(©) A&
(D) 37 UINH
11. f=fafed 4 @ o7 9@ wE-fHoea
oo o foifer e & 2
(A) ToRfoeRet twe e whed
(B) frfesret fosa vue
(C) TfETIYs
(D) e o foiie Hgs
J-5510

12.

13.

14.

ufeteroy ot fafy=r frefafaa stereensd
T T ShH & 7

(i) Toeprg efareen

(i)  ITReT sTaeen

(iii) STEvAHAT FITATOT SFaree
(iv) Toramaae sraen

(v) oA ST

(A) (i) G) @ (v) (V)
B) () @ (i) (v) (Qv)
(Cy i) vy @ Gi) (V)
D (v) G @ (i) (V)

o [aNNaY o

frefeTRad st gaferd hifs :

(a) ToHeT-a= (i) Ofct sigreT e
TATATES T

(b) I @R FIE (ii) TreReh gsta

(c) wfFUTe (iii) ZefeRTan
TWEHHT gl

(d) e EREEe  (iv) FH T

qtes

%2

(@) (b) (c) (d)
(A) (D Gv) @) (@)
By G @ (v) (i)
€ vy @ @ (i)
(D) Gib) Gv) @) (i)

ad § ¥ FEfdfed 9 @ g s=@im |
“FelfeTe] TieheT’ ol YT S T fohaT
™7

(A) YR IR fAres
(B) WA gal Tolfegendd [eliHeS
(C) YR &l ©iey W0e aued
(D) 9Ra 31 Ho fetties

Paper-I1



15.

16.

17.

18.

Who developed the
Grid’ Theory ?

‘Managerial

(A) Sydney and Beatrice Webbs
(B) Robert Blake and Jane S.

Mouton
(C) W.]. Reddin
(D) Rensis Likert

Systematic collection of data on a
feedback and

helping organisation to take action to

problem, analysis,

address the problem is called
(A) Process Research

(B) Field Research

(C) Action Research

(D) Business Research

Sensitivity training evolved from the

group dynamics concept of
(A) French and Bell

(B) Eric Bernie

(Cy Moreno

(D) Kurt Lewin

Which of the following is a group

phenomenon ?
(A) Perception
(B) Attitude
(C) Morale

(D) Motivation

Paper-11

19.

20.

21.

22,

Which of the following countries is
said to be the home of collective
bargaining ?

(A) United Kingdom

(B) United States of America

(Cy Sweden

(D) France

The Tripartite Declaration of
Principles concerning MNEs and

social policy enunciated by ILO was

in
(A) 1976
(B) 1977
(C) 1978
(D) 1979
The coverage of  workers’

participation under a comprehensive

labour relations legislation was

recommended by

(A) The First National
Commission on Labour, 1969

(By The Second National
Commission on Labour,
2002

(C) Participation of Workers’ in
Management Bill, 1990
(D) Scheme of

Participation in Public Sector
Undertakings (1983)

Employees

Which of the following is not a
tripartite body ?

(A) Indian Labour Conference

(B) Standing Labour Committee
(C) Wage Boards

(D) Joint Management Councils

J-5510



15.

16.

17.

18.

e e’ Tagra &1 o A

foRar 2

(A) To=- g Sfea a=a

(B) (=S =ik AT o1F UH. HieA
(C) T, . e

(D) g fowe

TF IR F FW T F goFaredd
Tyevr, foaveryor, ufdgfse qen wown &
YA & FIH oM h [T FiS i
HETI 3 i T e & 7

(A) weg e
(B) ive =
(C) U R
(D) foom R

feferfed & & frae g SeAtHeT &
FIYNOT  HT  Uqued  fEar,  SEd
Gfafefadt 2fm faeptaa g 2

(A) HY 9T S

(B) UR& =T

(C) TR

(D) AT

ferAferiae o @ S Tk g9 BAme € 2
(A) TEHIH

(B) ulezgs

(C) ¥R

(D) TifeaRH

19.

20.

21.

22,

frefelias & @ fr 2w @ agRE
HIZETST T EX el AT E 2

(A) FAeee fhmen

(B) AT W 3T STHNH
(€) e

(D) w9

TR WiAeHT el |t At |
Teityg Freel =@wom % fagir W
TG ST=RISE S/ T gRT o6 a9
fopam T 2

(A) 1976
(B) 1977
(C) 1978
(D) 1979

T GEAIE FH-HeY E-ET § Sieeh
1 FEHIRTAT I WA 3 1 AR
Tfeiad W § fohees gRT & T3 ot ?

(A) T TSI 5T ST, 1969

(B) T5clia T S/ ST, 2002

(C) WeitF H sifgept o0 wHTeRT o,
(1990)

(D) TESFe &F % Waem |
HEATET Sl AT ST 1983

e & | %9 T bR Hem
TIE?

(A) e TR R

(B) Tfem o) wiadt

(C) asTarE

(D) e TeTHE e




23.

24.

25.

26.

A list of Unfair Labour Practices on
the part of Trade
Employers was inserted in

(A) Trade Union Act, 1926
(B) The Factories” Act, 1948

(C) The Industrial Disputes Act,
1947

(D) None of the above

Unions and

INTUC, AITUC, HMS and UTUC
adopted the code of conduct for
Trade Union Rivalry in the year

(A) 1948 (B) 1958
(C) 1968 (D) 1978

Who among the following was the
First Trade Union Leader in India ?

(A) N.M. Lokhande
(B) B.P. Wadia

(C) G.L.Nanda
(D) M.K. Gandhi

Match the following :
Trade Union Year of
Federation Formation
{a) AITUC (1) 1947
(b)y CITU (i) 1948
(c) INTUC (iii) 1920
(d) HMS (iv) 1970
Codes :

(@ ® (© (@
(A) (v) @) @) (D)
(B) i) (@) Gv)  (iD)
(C) i) vy @) (i)
Dy Gp G vy (@)

Paper-11

27.

28.

29.

30.

Which of the following is not
regarded as a wage legislation ?

(A) Payment of Wages Act, 1936
(B) Minimum Wages Act, 1948
(C) Payment of Bonus Act, 1965
(D) Equal Remuneration Act, 1976

Which of the following legislations
is not based on the provisions given
under the Directive Principles of
State Policy in Indian Constitution ?

(A) Matemity Benefit Act, 1961
(B) Equal Remuneration Act, 1976
(C) Child Labour Act, 1986

(D) Payment of Bonus Act, 1965

For which of the following social
security legislations, there has been
created a central enforcement
machinery ?

(A) Matemity Benefit Act

(B) Employees” State Insurance

Act
(C) Workmen’s Compensation Act

(D) Payment of Gratuity Act

In which of the
legislations, there is
“Principal employer” and
“Immediate employer” ?

(A) Industrial Disputes Act, 1947
(B) Trade Unions Act, 1926

(C) Contract Labour (Abolition
and Regulation) Act, 1970

(D) Industrial Employment
(Standing Orders) Act, 1946

following
mention of

J-5510



23.

24.

25.

26.

HSTEY FHl TAT Afeteh! o 3Tfad e
o gEr W e ¥ 9 e
HieAferd foha T ?

(A) TSR |9 3T, 1926
(B) HR@MT ATEHIH, 1948
(C) ofrenfites foag arfufam, 1947
(D) SWIF H 9 fordt 7 7

INTUC, AITUC, HMS =1 UTUC =
IoTqY ¥ Ufdgisan & fou SR diear
! T 9y 7o ?

(A) 1948
(C) 1968

(B) 1958
(D) 1978

frfafed § & 9 9IRS S T2H 79gT
T e ?

(A) TAUH. S
(B) .. enfear
(C) Si.ue. =i|r
(D) T©H.. T

fr=feriad st gaferd wifsT
AR |
BRI

{a) AITUC (i) 1947

(by CITU (i) 1948

{(c) INTUC (iii) 1920

(d) HMS (iv) 1970

H AW

@ (b)) © (@
(A) av) () (1) (D)
By () @ @Gv) (D)
(© () Gv) @) ()
O Gy ) Qv @

J-5510

27.

28.

29.

30.

frefafea # @ e v wergat sttafrem
T el ST Hehel 2

(A) TSR JTaM tfafEs, 1936
(B) ~gaH TGt SiafTem, 1948
(C) T ST AT, 1965
(D) T9M TR Siaad, 1976

frfefaa § @ & 91 Al araE
Hiaw™ & o9 & g Fewe faga 9
{3 TR e WX S TR g 2

(A) TTgea o SAffm, 1961
(B) M TR Siafad, 1976
(C) oTeT oMthek 3tfutad, 1986
(D) I T =, 1965

frafefed 7 @ g QmmTs  gRet
ST o AT o o0 e T Ferd
EKCCIRIRIDIE

(A) WG o Aaaw
(B) FHHARI g ST SArfaq
(C) TR effergfe stfufam
(D) Fegfe e st

efeftea § 9 forg fufam 5 «fifauer
TAFT? qAT “THTSTS TATIR” T ol
g7

(A) 3r=itTen foams stfafTaw, 1947
(B) TIgY ¥ aEm, 1926

(C) TR TR (TR TIE TIARH)
A=, 1970

(D) ofEifr face (Tt eTReD)
ATaEH, 1946

Paper-I1



31.

32.

33.

M.

Which of the following legislations
was amended to incorporate a
separate chapter on safety for
hazardous occupations as a result of
Bhopal Gas Leakage ?

(A) Mines Act

(B) Factories’ Act

(C) Plantation Labour Act

(D) Shops and Commercial
Establishment Act

Which of the following statements is
correct for the Trade Unions Act,
19267

(A) It provides only for registration

of Trade Unions.

(B)

It provides only for recognition
of Trade Unions.

(C) It provides both for registration
and recognition of Trade
Unions.

(D) None of the above

The provision of  “Protected

Workmen” is given under :

(A) Factories’ Act, 1948

(B) Mines Act, 1952

(C) Industrial Disputes Act, 1947
(D) Payment of Bonus Act, 1965

In  which of the following
legislations there are provisions of
compulsory mediation and collective
bargaining 7

(A) Industrial Disputes Act, 1947
(B) Trade Unions Act, 1926

(C) Industrial Employment
(Standing Orders) Act, 1946

(D) None of the above

Paper-11
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3s.

36.

37.

38.

Equal Remuneration Act, 1976 was

mainly enacted to check

(A) Child Exploitation
(B) Men Exploitation
(C) Women Exploitation
(D) All the above

Which of the following is given to
workers in the unorganised sector or
sweated industries ?

(A) Living Wages
(B) Fair Wages
(C) Statutory Minimum Wages

(D) None of the above

Welfare is considered as

(A) Total Concept

(B) Social Concept

(C) Relative Concept

(D) All the above

The success of welfare work

depends on six basic principles was
advocated by

(A) S.D. Punekar
(B) D. Paul Choudhury
(C) A.M. Sharma

(D) M.V. Moorthy
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31.

32.

33.

M.

oo 19 @e #iE & qRom EEy
ffatad O @ fora etfuftrag & efama
Y R T R TH YUF AR —
YRR UhATS d Fetad Sqa=’
ST T 2

(A) T TrafTag

(B) HREMT A==

(C) =TT 9N I

(D) THA T AvISEE  fdeE
AtafTas

IoTgR E9 Sufem, 1926 % WS H

FrefeAfiad 5 9 i |1 hT W 2

(A) TOH Haol TG TET o TSIIRT
HIYEUE |

(B) W Shelol HSIgE el o1 H-aT 5
FIAETIAE |

(C) T ToIgR Wil o USTIohRoT T 378
Tl USH @A — 39 SHT S+
YT & |

(D) T A HIE T |

frefefaa ® @ frg sifatag § wiews
TR T W & ?

(A) SREMT ATEHI, 1948

(B) @ 3Ty, 1952

(C) 3frentieh foamg stfufam, 1947
(D)  IFY A atfaf=m, 1965

fefea 5 9 g etfufam § <etfqam

TERAT q Tgfe® IR %

TEUT S ?

(A) Tt foams situfem, 1947

(B) TeIgR |9 stat1ad, 1926

(C) ofEfes FEee (= @)
AtaraH, 1946

(D) T 9 forelt 9 &l

3s.

36.

37.

38.

T Uikt sifufTEm, 1976 @
;30 O o W 379 T & e
TR feparm T e ?

(A) STeT-TIeoT
(B)  Tow-OT
(C) wfeet-3meor
(D) THE |

srfed &3 eET W AN %
ASTgAl ol fefetfad § & i 9t Beigdt
HAAE 2

(A) Fae mergdt

(B) 3fud meigdt

(C) A &Y T AT TG
(D) 79 9 HIE Tal

HeToT AT A& |
(A) T sremEm

(B) THINTe STE&RoT

(C) WTfeTeh SEERoT

(D) =9 @ 9t

FHUT FE HI TEAT B: SR
faafd R e 2, s e
ferat =t oft ?

(A) THEL R
(B) Sl UieT =R
(C) wum. v
(D) wHAL 9T



39.

40.

41.

42.

Robert Owen, the founder of
‘Welfare Movement” conducted
which of the following experiments ?

(A)
(B)
(©)
(D)

New Lanark Experiment
Hawthorne Experiment
Experiment on Ilumination

None of the above

“Welfare work is a means of
securing. preserving and increasing
the efficiency of labour™ is the theme
of

(A) Paternalistic Theory
(B) Religious Theory
(C) Functional Theory
(D) Placating Theory

Housing is a statutory welfare under
which of the following Acts ?

(A) Factories’ Act

(B) Mines Act

(C) Shops and Commercial
Establishment Act

(D) Plantation Labour Act

What has been the impact of

globalization in India on State

Regulation of Wages ?

(A) Scope of State Regulation has
increased.

(B) Scope of State Regulation has
decreased.

(C) There has been no impact.

(D) None ofthe above

Paper-11
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43.

44.

45.

Arrange the following according to
their comparative position from
lowest to the highest :

(a) Statutory Minimum Wage
(b) Subsistence Wage

(c) Living Wage

(d) Fair Wage

(A) @ () (b)) (d)
By (b (d) (@ (o)
) b @ ) (c)
D)y @ (@ @ (b

Which of the following statements
appear to be correct ?

(A) Wage differential is desirable

for the growth and
development of the society.

(B) There should be no wage
differential in the country.

(C) The state through regulation of
wages can eliminate wage
differentials.

(D) None of the above

Match the following :
Theories of Propounders
Wages

(a) Subsistence (1) Karl Marx
Theory

(b) Wage Fund (ii) Francis
Theory Walker

(c) Residual (iii) J.S. Mill
Claimant
Theory

(d) Surplus (iv) David
Value Ricardo
Theory

(@) (by () (d)

(A) (i) @v) (@) (i)

(B) (v) @) @) @

(Cy a1  di)  (v)

Dy @ G Gv) ()
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39.

40.

41.

42.

STHIR GIAHUE” T T e aTet Iee
3o HefciEd § ¥ S |1 W
[ERIEIN

(A) = T T
(B) e v

(C) TIehTeT T I
(D) T | 5 Tl

FHEAT HE SR H FEGIAAT H
M, SR W& a9T 9gH T 919 ¢,
TE FAfared § 9 e fGgid @
A & 2

(A) AR Pt
(B) Rfctorg fordy
(C) R Tt
(D) ToehRfeT

frefatad & 9 g sifufem & sfama
ST e Uk Afersh FHooT e & 2

(A) HREMT Y=g
(B) &M ATUaw

(C) THHA Ud avIcas  Uidem
At

(D) oY iR U

IRA H AL o ISThE faeEm W
TSR ST AT TS T2 & 7

T fova-foaR g T E |
TgHT F-TIRAR 7 T E |
THT IS TAT & IS¢ |
SR | T RIS T |

(A)
(B)
(©)
(D)
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43.

44.

45.

Frfafad st 3! qorTeres feafd &

TR R =79 ¥ S<uay HH 8 19
(a) ot T = gl

(b)  TSR-TER G

(¢) frele weigdt

(d)  Sferet wogt

A) @ © O @

B O @ @ ©

© ®» @ @ ©

D (@ @© @ b

frefeiiad 5 | &9 91 U F&l ud

TATE 2

(A) TR fo=ar @A & o &
fu AT e |

(B) %1 H ToTgdl Ryl =&l et e |

(C) ST o TSTehid e gRT et

=TT =ht AT femeln ST Wehel @ |
(D) T8 9 Hi Ta |
frfertiae =t et it
gt g PCLED
(a) TETGEH (i) et AT
fordt
(by o %e fEdt (i) wHIfAE G
(c) age™ (iii) <.uw. e
Forme Tl
(d) Wemaeg (iv) <fae
ot Tepret
& :
(@ (b) (c) (d)
(A) (i) (iv) (@) (i)
B) (iv) (i) (i) Q)

(€ G (@) 3G ()
Dy () (i) @v) (i)
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Read the following passage and answer
questions from questions 46 to 50 :

It is commonly said, “when you eat
the fruit, think of the person who laboured
to plant the tree”. It is apparent that a
progressive corporate management team
will be the first to recognise, motivate and
reward the workforce that fashions a
radiant balance sheet. If an employer
claims success through ‘hard work’ the
first question that rises in anyone’s mind is
whose hard work 7 Behind many
achievements there is a team of emplovees
who genuinely ‘engage’ themselves for the
growth of the company as well selves which
is known as ‘employee engagement’. These
engaged employees develop an emotional
attachment and an unflmching commitment
to the mterests of their employers. In any
organisation, employee engagement is driven
by people, work, opportunities, quality of life,
procedures and compensation.

The challenge, in demanding times,
is to keep the talent engaged, motivated
and focused on the right goals by fostering
creativity at every level of the
organisation. In many cases, emplovees
tend to be both distracted and highly alert.
Engagement challenge has a lot to do with
how employee feels about the work
experience and how he or she is treated in
the organisation. The three basic aspects of
employee engagement are — the employees
and their own psychological make up and
experience, the employers and their ability
to create conditions that promote employee
engagement and interaction between
employees at all levels.

In organisations there will always be
some people who never give their best
efforts no matter how hard HR and line
managers try to engage them, while some
others will commit to companies because
doing so satisfies a powerful and basic
need to comnect with and contribute to

something significant. Therefore the
employees may be categorised as
‘engaged’, ‘not-engaged’ and actively-

disengaged. The ‘engaged’ employees are
builders and perform at consistently high
levels. They work with passion and they
drive  innovation and move their
organisation forward. The ‘not-engaged’
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employees tend to concentrate on their
task rather than the goals. They feel their
contributions are overlooked and their
potential is not tapped. They feel this way
because they do not have productive
relationships with their managers and co-
workers. ‘Actively disengaged’ employees
are “consistently against something”. They
sow seeds of negativity at every
opportunity. Every day, they, undermine
what  their  ‘engaged’ co-workers
accomplish. Organisations should thus
recognise employees more than any other
variable as powerful contributors to a
company’s competitive position.

46. Employee engagement means
(A) getting employment

(B) getting  cmployment and
handsome salary

(C) commitment to organisational
goals

(D) all the above

47. On which of the following factor(s)

emplovee engagement would

depend ?

(A) Psychological characteristics
of emplovees

(B) Physical facilities given to
employees

(C) Availability of workers for
recruitment

(D) All the above

48. Engaged employees are
(A) always present in the company

(B) innovators and passionate
about work

(C) actively disengaged

(D) always undermining work of
others

49. The emplovees who tend to feel that

their  contributions are  being

overlooked are

(A) engaged

(B) disengaged
(C) not engaged
(D) actively disengaged

50. ‘Disengaged’ employees

(A) are not against any thing

(B) are not negative about people

(C) do not appreciate what others
accomplish

(D) none of the above
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AT TTIieT sl Uigd qr U9 9T 46-50 &
W‘Cﬁf\?lﬁ:

;I8 el ST & o “Thet T q0e
3q Al & TR H T S Fe1 e o4 | qE
W ¢ b U Wiaeiiel SHUNe v 29 & qad
TEA 3T HATA I TgTH HAl €, ITH ISRT
AT & T 3T G AT € TGP HROT TH
TN o I dOR BT € | A @i
g ‘it aRYE & gRT 9%eT 84 1 gl
Al & ol fordt ot Afed & 79 | 9goll 99 I8
33 o ToRHeRT ShicT URe™ ? 3 SUcIal
T TN hl Teh 2 Bl € i shae) qer @l
AT Jfeg o ToIT e ol W& A | LT A
£, 9 Swite Ssme el ST € | 39 YRR
iog Tres § 1 el o | 9ieaeqs
S[EE T 3k Tedl o id eeaeeh Aidas
foeplad el & | Tt oft Ge ° =afeaa, e,
3TTERI, e =l ToTErT, UfhATST oo g3Tes
SR TS SHSTHE o SR ot ST & |

AT I EYAFAT & G U, TS F
Tedeh T IR GSTICHERdT 3hi TS ohe MTcerati sht
T, AN T a9 G o Ui
Tehfs R ol A & | 3Tk Al H HHAR!
faepia qen Afd-<iehg <M1 &1 ¥ehd € | ST
ol AN S T T 85 o 39 a1 ¥ § R U
FHIR! FRAFTE & IR H 7 Hegd Tl & a2
TS T 3Hb TG FH1 FoeR {ohal a8 | Tede
FISHe & dF Uec] & : HUPRNT a9l S
TSTHE ol S el feafadt & T st 3R
JAIAT T Uedeh TR W HHET o & 3G
R |

TS | TS9P UG A Bt & S e §
3T AP WA Tl ORI =g He Sare
TN AT TP 3¢ ST i o [T febeT ot
VTS T A Y, STk o 3T AT o B €, S
FHOHT & W UidEg &, ik T R ¥ 3%
SIfeRTRTTAr ST T SRS TeRaehal ¥ STe
T WP AR FA T TN TR | 3T
FHANET Bl Thse’, “Fie-gise’ ad1 “Ufeeea
feq-gice’ & ®9 4§ ifeag foran T Tl € |
TTSIeT el & | STH 1T e B 4 Bl & qen
AT ol U T & T 370 HIST hi 3 o
A E | e Tive HHAE § ofed W &M < &

YU 3T 1§ FE TG B A Bt 8 1
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U Tegd i & o 3k AT S 3R el @
& AT IR AT ST ST Tol R S @ |
3T AT e R B R A S
TEhHdl o W AR FomE GOy el e |
Gfeeaet feg-3ice’ HHaRl Ud—HaE &9 ¥ ‘&
o % R faes 8 € 99 U TR W o
THRIHRT o SIST aId & | of Uiaie 379+ Teehaar
% HET B AT 3fRd & | HSHAT S AT
Hiaeraicns fefa & a9 s9H & foau, e
FHHENET bl Tea fordl =1 A 9 =1 afees 39
qfa @ T =T |

46. TS FSHS T AT §
(A) TSR 9T |
(B)  TSTR AT 31T a1 U |
(C) HISATCHS A& & Ufd Uiassd |
(D) THH | |

47. T dome T @ fafe
THR/FHRE TR T FHT ?
(A) FHHAET % FHIGReh AT |
(B) HHARAT HI ST HE TE

AR Gieemd |

(C) SRl R o SITHhT i ST |
(D) THIATAR |

48. ‘IS FHAR
(A) Ul T IS SURIT eI € |
(B) evecish a1 HTH o ¢ 8 € |
(C) ufdeaet feq-Siss Bid € |
(D) 9SS SE & T ol @ SHd € |

49. UY HEAINET T FT B ST U TEGH
FA & Toh Sk IS oh SFIewT fohar =T
@IE?

(A) e

(B) Tfewmdise

(C) e drse

(D) Ufdeach feqgics

50. fegeice AR

(A) ot =i & faog @i e |
(B) A o Ud TehRIcHeh el & |
(C) TR o AT bl T el e |
(D) TH Y TR |
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